MULTICULTURAL TRANSFORMATION TEAM MEETING - DECEMBER 19, 2021
Kimberly Pratto Storr, Vivien Hao, Andrea Matson-deKay, Gary Hart, Ben Cowan, Tara Unverzagt,
Jewell Faamaligi, Melissa Tyrrell. Absent: Lee Ann Hart, Gary Hart, Steve Wilson.
Action Items:
Melissa research cost of retreat at Point Vicente
Discussion:
1. Opening words read by Melissa. Update on Lee Ann and holding a space for her recovery.
2. MOED update: Getting a phone is important and working with Gaby. There will be separate
phone line and messages. Jewell is meeting staff this week and the RE committee. Will be
connecting to various committees over the next month. First priority is to have curriculum and
activities and teachers for RE for the month of January. MOED has her own email and Gaby
set it up. We will digitize records on an icloud account going forward for Religious Education
and MultiCultural Outreach.
Update on Joseph and Mary Retreat Center in Rancho Palos Verdes. $360 cost for rental and $15 to
purchase lunch and/or breakfast. Melissa will research the cost for Point Vicente before we make our
final decision next week.
Chapter 12 summarized by Tara. “ You put the sign in your lawn, but who is in your house?” is a
quote which sums up the chapter. You can read and talk about antiracism but what actions are you
actually taking? How do you present yourself and navigate the world to make it happen. We
struggle with being brave and being humble. We have head knowledge but also need heart
knowledge to motivate our actions. Do Unitarians have avoidant attachment style? Does that make us
intellectualize? How do we deal with confrontation? We need to be brave and confident that we can
move through this. Being anti racist is active and not passive.
Questions: How do you build relationships with other cultures if you don’t live near a diverse
population? It starts with awareness. People of color are acutely aware. When in the presence of all
people, be aware of welcoming their unique voice. Adding them into the real relationship.
Need to have the conversation before planning events. Dont use people and their heritage to be on
display as musicians. PUC should strive to invite people in the conversation and not just invite into
the room. Particularly when inviting musicians. Are we inviting musicians to our conversations or just
to entertain us. We need to work on allowing the least heard voice speak first.
Must work at practices in our church. For example, how can we center POC in the
conversations. White persons tend to lead the conversation without making space and not realizing
it. Hiring POC as musician should not be hired as a way to check off our multicultural list. Having
real relationships and respectful relationships will benefit all of us. As we create events, we will have
lots of opportunities to learn and develop better practices.

Next meeting January 2.
Continue chapter. Discuss book. Vivien.

